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VDM Verlag. Paperback. Condition: New. 208 pages. Dimensions: 8.7in. x 5.9in. x 0.5in.The objective
of this study was to explore the impact of different Human Resource Management (HRM) practices
(i. e. recruitment and selection, training and development, performance appraisal, career planning
system, employee participation and compensation system) on Perceived Organizational
Performance (POP) and Financial Performance. It is also aimed at finding the mediating role of
Employee Performance (EP) between HRM practices and Perceived Organizational Performance.
Primary data from 274 HRM professionals of 129 companies from the financial sector were
collected using a 7- point Likert scale. The demographic variables; gender type and education
significantly correlated with POP. The ANOVA identified gender type and education to be used as
control variables for the analysis. All HRM practices are positively correlated with significant
contribution towards POP and EP, while none of the HRM practice is substantially contributing
towards financial performance. As per recommendations (Barron and Kenny, 1986) partial
mediation of employee performance has been proved between HRM practices and POP To survive
and sustain for the future. This item ships from multiple locations. Your book may arrive from
Roseburg,OR, La Vergne,TN. Paperback.
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Absolutely essential go through publication. I am quite late in start reading this one, but better then never. You will not feel monotony at at any time of the
time (that's what catalogues are for regarding if you ask me).
-- Ambrose Thompson II-- Ambrose Thompson II

This ebook is so gripping and intriguing. Better then never, though i am quite late in start reading this one. You wont really feel monotony at whenever you
want of your own time (that's what catalogues are for about in the event you check with me).
-- Ian Wisoky-- Ian Wisoky
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